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— Message from the President —

USPS Restructuring
of the post office. Let’s all continue to
be safe and practice social distancing.

by Jim Sizemore,
President
Hello Sisters & Brothers,
I hope all is well. As summer
comes to a close and we head into
fall, the Coronavirus is still with us.
Like many of you, I have grown tired
of this pandemic and can not wait for
it to come to an end. Since my last
article it seems that Covid-19 has
kicked into overdrive. We have now
had over twenty positive cases in the
areas that our local represents. The
positive thing from this is that they all
came in contact with the virus outside

USPS RESTRUCTURING
As if the pandemic was not enough,
we now must deal with PMG DeJoy’s
new policies of purposely delaying
the mail and his plans to restructure
the USPS. This week the Union
learned of the PMG’s restructuring
plan. PMG DeJoy has now divided
the USPS into three operating units.
They are as follows.
1. Retail and Delivery operations:
Basic mission is to accept and deliver mail and packages
2. Logistics and Processing Operations:
Basic mission is to process and
move mail and packages efficiently
to the delivery units
3. Commerce and Business Solutions:
Basic mission is to leverage infrastructure to enable growth.
The PMG has placed a hiring freeze

on EAS employees, and is requesting
Voluntary Early Retirement Authority
from the Office of Personnel management for NON-BARGAINING UNIT
employees.
How this is going to affect craft
employees? At this moment no one
knows, but with my experience in
the private sector, this usually is not
a good sign. In the private sector,
once they do this, they tend to like
to sell off a division or two; think
P&G. Anyone remember Ivorydale?
That is where Ivory soap was made.
P&G sold it off. Soap is still made
there, but it is no longer a division of
P&G. It is now The St. Bernard Soap
Company. I share this with you the
members, to let you know that this
administrations attacks on the Post
Office, (our jobs and our livelihoods)
are real! It doesn’t matter if you are
a Democrat, Republican, Independent
or whatever. NOW is the time to call
your representatives in Washington
continued on page 2

— Next Union Meetings —
September 27
Sunday at 1:00 p.m.

October 24
Saturday 7:00 p.m.
(Retirees at 6:00 p.m.)

November 22
Sunday at 1:00 p.m.

NO MEETING
in December
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USPS Restructuring
continued from page 1
D.C. whether you voted for them or
not. Tell them to protect one of our
country’s National Treasures; The
United States Post Office! If you did
happen to vote for the representative
that is in office that’s even better. Let
them know that you helped put them
where they are. Let them know if they
still want your vote, and want to stay
in D.C. then you need them to help
you. After all, they are supposed to
be there to serve us. Save the USPS!
The mail is not for Sale!
DELAYED MAIL
I mentioned earlier about the
PMG’s new policies on delaying the
mail. If you have any information on
delayed mail, the APWU is asking
that you send that information to them
at delayedmail@apwu.org. This information is important in proving that
our cause is real and that the delay’s
need to end. We all need to do our
part to ensure that our customers get
the service they paid for.
It was nice for once to see on the
local news the other night that the mail
delays and poor service were NOT
the results of the hard-working postal
workers, but were in fact due to new
policies implemented by the PMG.
BACK PAY UPDATE
It has been a long time coming
but the back pay from the arbitration
settlement for our contract is com-

ing. It should be on pay period 18’s
paychecks. (Sept.4th).
LABOR DAY PICNIC
Due to the Corona virus, the Annual AFL-CIO Labor Day Picnic at
Coney Island has been cancelled.
UNION MEETINGS
Our next Union meeting is scheduled for 27 September at 1 p.m. We
offer door prizes at our meetings. At
the last executive board meeting, we
discussed offering a new quarterly
door prize. The way it would work is
when a member shows up for a meeting during that quarter, their name
will be entered into the drawing. The
more meetings you attend, the more
times your name gets entered. At the
end of the quarter, a name will be
drawn and a prize awarded. Prizes
will vary, but it will be announced
what they are in advance of the said
quarter. These meetings are scheduled
so that you the membership can come
and get information, answers to questions, and more importantly, have a
say in the operations of your local
Union.
In closing, I want to thank each
and every one of you for your hard
work and dedication! Thank you for
coming to work, moving the mail,
maintaining the machines, buildings,
and vehicles!! Without you there
would be no Union, and there would
be no United States Post Office.

Congratulations Scott And Sarah
We are delighted to announce Scott
Enzweiler (sponsored by Richard Enzweiler) and Sarah Griffin (sponsored by

Deborah McGuire Lowe) as this years
Panzeca Scholarship Award recipients.
Good Luck with your studies.
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— Report from Clerk Craft Director —

Don’t Forget To Flush

by Greg Mann,
Clerk Craft Director
Greetings Sisters and Brothers,
The Postmaster General of the United States has recently announced that
the USPS will be downsizing in management, cutting jobs, and even going
as far as asking the Office of Personnel
Management (OPM) to let them offer
early retirement to non-bargaining unit
employees. While part of the reasoning
for this is to save money, and cut the fat
from the top of the salary structure, our
Local Management could use a good
flush, but not just for monetary reasons.
My seniority date is August 30,
1986. That means by the time this
newsletter reaches your mailbox, I
will have been working at the Post
Office for over 34 years. And folks, I
gotta tell you, I have never seen such a
large number of unqualified people in
management in Cincinnati, at least at
the P&DC. Things seem to have deteriorated quickly over the last 7 years or
so since I’ve been back on Dalton St. It
all came to a head in the middle of July,
when a supervisor got into a physical
altercation with a mailhandler, causing
both to be put out. Now they’ve gone
from fighting each other, to fighting to
get their jobs back.
This is UNACCEPTABLE!!! Management should NEVER allow a situation to get to that point, let alone provoke it. I don’t think I’ve ever seen or
heard of a supervisor getting into a fight

with a bargaining unit employee on the
workroom floor in my 34 years here.
But it doesn’t surprise me, considering
how quickly, and inexplicably, some of
these people have been moved up and
promoted into management.
Even now there are supervisors who
are loud and vindictive with nasty dispositions. They are constantly looking
for trouble, harassing employees, and
creating a hostile work environment.
Many of these supervisors have VERY
little time at the Post Office. They were
coddled from the time they were hired,
rarely (if ever) worked on a machine (or
anywhere else on the workroom floor),
AND . . . were horrible workers. They
somehow found a way to gain favor
with someone in upper management and
be quickly promoted, despite apparently
having no experience or qualifications
when it comes to supervising or managing employees.
Many of these same people who don’t
know how to run the floor also don’t
care to come to work on a regular basis. Management complains about how
many clerks (and other craft employees)
have bad attendance records, but theirs
is just as bad. It has come to a point
where there is an inordinate amount of
204-Bs running around. Some of them
have taken their lessons from the above
mentioned group of (insert your favorite
derogatory word here). They demand
respect they haven’t earned from those
who put up with their incompetence
when they were working in the bargaining unit. Some people think when they
get radios, it makes them all-powerful.
They think they can just bark out orders
at people and sling out discipline every
time they get back what they dish out.
This is just what I’ve observed at
the Cincinnati P&DC. I’ve been told
similar stories about other places in

our local; whether it’s the Springdale
Annex, city stations, branches, and/or
the Associate Offices. I sincerely hope
that every clerk knows not to take their
bait. Don’t let these people and their actions cause you to risk losing your job.
If someone in management starts giving
you a hard time, about ANYTHING,
please ask for a steward. Let us fight
that battle for you. It’s not worth sitting
at home without a paycheck for a long
period of time wondering if you’re going to get your job back.
And yes, I understand your frustration. I have been extremely angry at
management MANY times even before
I was a union steward. I had to hold
back words, emotions, and actions,
simply because I wasn’t going to let
someone like that make me risk my
job by reacting to their idiocy. Get a
steward involved.
Meanwhile, the mail isn’t getting out
on time. Imagine that. People making
Level 17 pay and higher are making this
place their personal drama stage. They
play their petty little games and are not
focusing on the main reason we are here
. . . TO GET THE MAIL OUT!!! Yes,
there needs to be a reduction in management. Because despite all of these
shenanigans, WE STILL GET THE
MAIL OUT EVERY DAY!!! In fact,
we do better when these incompetent
(again insert your favorite derogatory
term here) aren’t here.
When I ask a coworker, “How’s it
going?” the reply shouldn’t be, “Well,
it was a lot better yesterday because
that [so-and-so] wasn’t here.” Nobody
should have to dread going to work
because of the possibility of being harassed every day by a boss. And they
DEFINITELY shouldn’t EVER have
to worry about the possibility of getting
continued on page 4
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What Ever Happened
To Pandemic Safety?

by Michele Hoskins,
Ohio APWU Clerk Craft Director
GREETINGS UNION BROTHERS
AND SISTERS!
How is everyone surviving this
crazy PANDEMIC? The Postal Service started off really taking this seriously. They put up shields on the
machines. They began cleaning the
machines every two hours. All common areas were wiped down with
bleach water. Wipes, masks, and
gloves were provided. When someone
tested positive, we were all informed
in a service talk. That was in April.
Now . . . you can hardly find gloves or
masks. The cleaning of the machines

Cincinnati Day of Action Rally.

has stopped. There are no service talks
when someone tests positive. So . . .
you ask yourself WHY(?)! My answer
would be the NEW PMG! He cut all
the overtime. This is how the ET’s
were able to keep up with the cleaning. The custodial staff was cut down
to begin with, and then they were expected to add extra duties to what they
already had. Apparently the new PMG
is not concerned with our health and
safety!!! He is running the Postal Service like a business instead of a SERVICE. This is putting our health and
safety at risk. If you are experiencing
any health risks, PLEASE fill out a PS
FORM 1767. Flood management with
them.
How about those trucks? The PMG
says “no late trips”. He says to leave
the mail on the dock and depart the
truck. This is PURPOSELY DELAYING THE MAIL! I was hired 27 years
ago and I was told in orientation that

— Photographer Brian Griffin

it was a fireable offense. Why is he
an exception? He is an employee too.
Where is the justice in that? Okay . . .
my rant is over.
I want to extend my condolences to
those who have lost loved ones over
the last few months. As I write this article I will be laying my Father to rest.
He was a huge union advocate. He
worked for Ford Motor Company, and
was a Committeeman and Health and
Safety Rep for the UAW Local 863 for
43 years. He taught me to stand up for
what I believe in, honor my contract
and never back down. You will be truly missed by all. Rest in heaven Cledis
W. Hoskins.
Yours in solidarity.

Don’t Forget
To Flush
continued from page 3
into a physical altercation with a boss.
We need our union now more than
ever. It has been bad enough to experience the piss poor management as I
listed above, but now we are also under
attack by our own Postmaster General
in Washington D.C. He has enacted
policies that are delaying the mail and
consolidating operations, seemingly
designed to destroy the general public’s
faith in us, so as to set us up to be privatized. Don’t be afraid to get involved.
Check our national website regularly to
see what actions they recommend and
participate in days of action.
It’s nice if we can get others to help
us in our battle to keep our careers
and all the benefits that our union has
gained for us since 1971, but we must
first fight for ourselves.
Stay strong, clerk craft!!!
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— Views From Maintenance Craft Director —

We Must Be Steadfast

by Don Hoffrogge,
Maintenance Craft Director
Greetings Brothers and Sisters:
This article will be short and sweet.
We are in the fight of our lives for positions in all crafts. For Maintenance,
we must be steadfast.
Boiler Room and A.M.T.’s need to
fight for every minute of work we can
get. Do not give management the OK
to contract out our work. Your jobs,
your very existence, is the work orders
you do and complete. The more work
that is done by contractors will result
in LOST JOBS!
As for M.P.E Brothers and Sisters;
DO YOUR PAPERWORK ACCURATELY. This includes E.C.B.M.
I cannot express how important it is
to be ACCURATE in recording your
work hours. We must STOP absorbing
other tasks into our route time. That is
a total loss of time. If you need more
time than a route gives, get a work
order. If the work is to make repairs/
adjustments found during your P.M.
route, you MUST get an 05 work order to cover that time. Also, we must
stop “clicking off” routes with less
than the full time. This is what justifies our jobs, and we can clearly see
how they are going away.
For our Building Service Brothers
and Sisters, the T.L. 5 clearly states
that management can not assign more
than 7 hours work per day, and that
Daily routes can not be made up. So .

. . every time you are assigned more
than 7 hours of work for your regular
8 hour day, ask for a steward. Follow
up by making copies of your paperwork and leave it in the union office
for me or Mr. Dill or Mr. Woeber.
If you take your time on a route and
short it to go to cardboard or some
other task, those work hours are lost,
and lost work hours = LOST JOBS. It
is also important to NOT fill out your
daily paperwork and turn it in at the
beginning of your tour. It is most important that you keep your paperwork,
because if you are given extra tasks
to do, you will be able to record and
report them on you daily report. It is
also important that if you are asked/
ordered to do work outside of your
craft/occupational group you MUST
make a move on the time clock to the
proper operation number. This is only
being accurate and proper in the re-

Cincinnati Day of Action Rally.

cording of our time, and is required by
the contract. If management does not
give you the operation number, ASK
FOR A STEWARD!!! Remember . .
. if you are told to “partial” a route,
it is NOT the job of the employee to
make the decision of which tasks are
to be skipped. Ask for a steward, and
make a copy of your paperwork for
your steward.
Last but certainly not least, you must
have all noticed how many times I have
said, “ASK FOR A STEWARD.” On
Tour 1, Mr. Woeber comes in at 0400,
but Tour 3 . . . you have no one after 1450. So again, I am pleading for
people to take Union Steward training.
We have a sign up sheet on the back of
the Union Office door. All Tours are in
need, but especially tour 3 and Tour 1.
Well, I guess this was not so short
after all.
Yours In Solidarity.

— Photographer Brian Griffin
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— From your Editor —

On The Road Again

by Steve Beyersdoerfer, Editor
Willie Nelson said it in song, and
now I’m making it real. After 11 grueling years in the P&DC as an Electronic Technician, tolerating some
of the goofiest supervision ever, I’m
returning to Field Maintenance as an
Area Maintenance Technician. It was
definitely time for me to escape the lunacy that’s commonplace in the maintenance group where I was assigned. I
can assure everyone that from the time
my new assignment was posted, Willie’s lyrics had new meaning to me. I
just couldn’t wait to get back on the
road again.

Cincinnati Day of Action Rally.

The APWU website contains an article titled ‘APWU Executive Board
Endorses Joe Biden For President.’ It
can be read in it’s entirety at www.
APWU.org. It’s no secret that our current President advocates for restructuring the USPS. Mr. Trump’s proposals
do not seem to promote the continuation of the USPS as a public service.
However, I feel compelled to mention
that Mr. Biden has not suggested any
remedies other than suggesting throwing obscene amounts of money at the
the Postal Service. At least Mr. Biden
doesn’t seem interested in privatizing
us, so perhaps he would be the safer
choice to protect postal jobs.
There are other national issues you
may find equally or possible even more
important to be considered before deciding where to place your vote. Mr.
Biden seems to be leaning in support
of defunding the police, open borders,
higher taxes, taxpayer funding for
abortion on demand, a progressive ju-

— Photographer Brian Griffin

diciary, and the Green New Deal, to
name a few. He seems to oppose the
southern border wall, fracking, and I
suppose anything he considers dangerous for the environment, such as off
shore drilling, and mining coal. I’m
not aware of any stance he has taken
on the USPS Fairness Act.
These are just a few of the national
issues we face. Each of us has the opportunity to research and decide which
candidate best aligns with the majority
of our core values. Each of us has the
ability to decide which candidate will
be best for ourselves, our families and
our nation. Each of us has the opportunity to make our voice heard.
In the past few weeks, I e-mailed
12 active members of Congress and
ask them to comment on their position
regarding action on recent and pending postal legislation. Specifically, I
asked about legislation in the House of
Representatives (H.R. 2382), which
passed in February this year, and the
Senate companion bill (S. 2965), also
known as the USPS FAIRNESS ACT.
I invited the 6 Senators from Ohio,
Kentucky,and Indiana, and the 6 Congressmen that represent the Greater
Cincinnati Area. Six of the e-mails
were returned as undeliverable. Of the
other 6, none addressed my invitation
to comment on pertinent legislation.
Only Senator Rand Paul actually bothered to respond, and his response was
to sign me up to receive his newsletter
(YAWN). None had comment regarding the USPS FAIRNESS ACT. Now
that the post office has made the National broadcast news, maybe something positive will happen.
It would be nice, or should I say
refreshing, if the national media coverage would focus on the real issue
continued on page 7
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Brown Calls On Postmaster General DeJoy To Resign,
And Reverse Harmful Operational Changes To Postal
Service To Ensure Timely Delivery Of Mail-In Ballots
Brown Call Follows Reports that USPS Intends on Postponing Changes until after November
Election, but has Made No Commitment to Reverse Damaging Changes DeJoy Already Made
WASHINGTON, D.C. – U.S. Sen.
Sherrod Brown (D-OH) sent a letter
demanding for U.S. Postmaster General
Louis DeJoy to provide answers detailing how the U.S. Postal Service (USPS)
plans to reverse the harmful and unnecessary policy changes enacted earlier this
month. This week, DeJoy said he would
suspend any further changes to the USPS
until after the November election, but
failed to commit to reversing the damaging changes he has already made.
Brown’s office has heard from Ohioans
across the state who are concerned with
mail delivery delays and what it means
for receiving prescriptions, benefit
checks, and more in a timely manner.
In the letter, Brown urged DeJoy to
invest in the necessary USPS resources
and workers to protect Ohioans’ right

to vote by mail during the COVID-19
public health emergency. Brown called
for full postal services and mail processing capacity to be restored.
The Senator and his office recently
requested a meeting with DeJoy to
discuss these changes and the potential
affects they could have on Ohioans, only
to be denied a meeting by the new Postmaster General. Brown previously noted
concerns over DeJoy’s financial interest
in privatizing USPS’s services. These
conflicts of interest, combined with the
recent policy changes that undermine the
USPS, and DeJoy’s unwillingness to be
held accountable for those decisions, has
led Senator Brown to call for DeJoy to
resign from his position as U.S. Postmaster General.
“Simply suspending further imple-

mentation of these policy changes is
not enough. These policies must be
reversed and full postal services and
mail processing capacity must be
restored. Timely delivery of the mail
is vital to Ohioans’ well-being and
livelihoods and to their right to vote
this election year, and it is imperative
that the nation’s Postmaster General
shares these views,” Brown wrote.
Senator Brown has fought to protect the
Postal Service and its 245-year tradition
of reliable, timely delivery from Trump
and his Administration. Last week,
Brown joined his Democratic colleagues
in sending two letters pressing Postmaster General on significant delivery
delays.
Full text of Brown’s latest letter can
be found at www.brown.senate.gov.

On The Road Again
continued from page 6
facing the USPS. That would be the
crippling pre-funding mandate that
Congress saddled us with back in the
G.W. Bush administration. Unfortunately for us, the current politically
correct theme is the postal service
can’t handle the expected crush of mail
in ballots. Everyone associated with
mail processing and delivery knows
that is baloney. The USPS can handle
the mail. Even PMG DeJoy agrees
we can deliver the ballots. It’s the local election boards that have a problem. They won’t or can’t admit their
incompetence, so why not just blame
the hard working people of the USPS.
What do we get for being such good
sports? So far, nothing . . . but there

is talk of a $25 billion bail out from
some. Thank you politicians. Actually
as I write this, I have been made aware
of a press release from Ohio Senator
Sherrod Brown. His press release does
not address our stated problem, but he
does at least speak up for us. A portion
of his statement appears elsewhere in
this newsletter.
This issue contains more Memorials
than ever. Surprisingly, to my knowledge, none of them are Covid-19 related. Please take the time to read them
and pass along condolences for the survivors. There is certainly nothing more
difficult in life than dealing with the loss
of a loved one. Since I will no longer
have access to the memorial postings at
the P&DC, that will no longer be a reli-

able source for me. My thanks go to the
Local Union Office staff that has provided me with the names that appear in
this edition. That will now become me
most reliable source for the Memorial
Section. Please call the Union Hall at
(513) 522-1114 if you have or know of
someone that should be Memorialized.
Several of your elected officials
have submitted articles for your information and enjoyment. They are
excellent reading and contain valuable
information you will only find in this
publication. Don’t miss a single word.
Please stay safe. Please Support
your Local Union Brothers and Sisters
in our struggle. Please VOTE in the
Nation Election.
Thanks for Reading.

Page 8

FIRST CLASS WORKER

July-September, 2020

Message To Members From APWU National Executive
Board In Response To Postmaster General
Louis DeJoy’s Destructive Policy Changes
The Postal Reorganization Act of
1970 is clear: “The United States Postal
Service shall be operated as a basic fundamental service provided to the people
by the Government of the United States,
authorized by the Constitution, created
by Act of Congress and supported by
the people. The Postal Service shall
have as its basic function the obligation to provide postal services to bind
the Nation together…It shall provide
prompt, reliable and efficient services
to patrons in all areas and shall render
postal services to all communities.”
Postal workers are extremely dedicated to this mission of connecting and
serving people, individuals and businesses alike. We treat the mail as if it
were our own. We never leave mail
behind. From one end of the country
to the other, and in every community,
this is how we work. Our commitment
is exemplified by the heroism of front
line essential postal workers during this
dangerous and challenging pandemic.
Little wonder that the public, no
matter their political affiliations, fully
trusts postal workers and the Postal
Service with a 91% favorability rating.
The new Postmaster General, Louis
DeJoy, a multi-millionaire businessman who knows little of the innerworkings of the public Postal Service,
has been in office just a little over one
month. Yet without consultation or
input from any of the postal unions,
postal customers or mailing community he has launched a series of actions
that will undermine the postal service
and are an insult to every postal worker, every postal craft and every postal
customer.
These initial actions include reducing hours in retail units including Saturday closings, delaying mail, slow-

ing down service, further removal of
mail processing equipment, arbitrarily
reducing work hours and eliminating overtime. With an already understaffed operation, reducing hours and
overtime can only lead to severely delayed mail and packages.

Workers are fair minded and certainly
wanted to give the new PMG a chance
to prove himself as a defender of the
public institution he has been entrusted to lead. But DeJoy has wasted no
time in declaring where he stands. The
stated goal of the White House is to
sell the public Postal Service to private
corporations. The only way to dismantle and privatize so popular of a public
institution is to undermine service to
the point that the people no longer trust
and support it. Unfortunately, DeJoy,
thus far, appears to be marching down
this path.
The American Postal Workers
Union vehemently opposes any actions
that slow down and undermine mail
processing, delivery and retail services
and thus drives business and revenue
away from the Postal Service.
We contrast the path of cutting service and hours, with our continued
calls for expanded postal services,
such as financial services and the return to overnight mail within the same
geographic locations.

We will aggressively enforce the
provisions of our union contract as it
relates to work hours, job postings and
overtime pecking orders.
We will unite with the people of
the country to defend their right to
“prompt” and “reliable” service and
the universal service mandate that ensures equal service to everyone – all
160 million addresses every day.
Community by community, neighborhood by neighborhood, we will
fight to keep post offices open and
available to postal patrons at the times
most convenient for customers.
We will continue to pressure Congress for COVID related emergency
relief of at least $25 billion to make up
for projected lost revenue due to the
pandemic induced economic crisis.
To win, this cannot be just a union
leadership fight. The union is each and
every one of us and therein lies our
strength. We all have a role to play
reaching out to our families, neighbors, labor and community organizations, and local political representatives to fight for our jobs and our
service.
Stay tuned, stay ready! United with
each other and the people of the country we will defeat those who aim to
dismantle and sell off the public Postal
Service.
Through many Postmaster Generals and Administrations, the objectives of the American Postal Workers
Union and proud postal workers have
remained steadfast, as they do today:
decent jobs, safe working conditions,
job security, dignified retirement, social justice, and an enhanced and vibrant public Postal Service for generations to come.
— apwu.org 7/20/2020
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— Retirees Corner —

Retiree News

by Tim Breen, Retiree Chapter Pres.
cincinnatiapwuretirees@gmail.com
Facebook: APWU Local 164
Retirees Cincinnati Ohio
www.keepingposted.org
ABSENTEE/MAIL IN
VOTING IN OHIO
With the election coming up and
the Covid-19 pandemic, the upcoming election will force many of us to
use mail-in ballots. Despite the lies
coming from the White House, mailin ballots are perfectly safe. (Mailin and Absentee voting are the same
thing). After all, the USPS delivers
over one billion Christmas cards a
year with no major problems. 100
million mail-in ballots will be a
piece of cake. That is, unless the
new PMG deliberately sabotages the
system. But Trump and his cronies
wouldn’t do that, would they?
If you want an Absentee/mail-in
ballot in Hamilton County, you can

pick an application up at the public library, or download one from
votehamiltoncountyohio.gov/votingoptions/mail. Outside of Hamilton
County, ballots and applications
should be available at your Board of
elections.
When you do vote, remember who
said and did the
following:
“The Post Office is a joke…”
Trump 4/24/20
“The
USPS
could never handle the volume of
mail-in ballots…
Trump 8/3/20
“Mail delays fuel
concern Trump is
undercutting Postal
System ahead of
Election” NY Times 7/31/20
“Trump Budget for 2020 calls for
major cuts in postal system.” FedExec
“Trump to Social Security-Drop
Dead” LA Times 7/17/20 referring
to Trump’s plan to cut the payroll tax
which goes to fund Social Security.
It would also save Trump’s company millions of dollars, because the
employer matches the employee’s
contribution. Everything with Trump
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benefits him personally and the hell
with the rest of us.
The list goes on but when we vote
let’s remember who our friends are.
Vote November 3rd!
UPCOMING MEETINGS
Our next scheduled meeting is
the last Saturday
in October. With
the Covid virus,
our meetings are
subject to being
postponed as you
might expect. We
will post information on facebook
prior to the meeting, or you can email me at the address for Retirees
mentioned below.
We schedule our meetings at 6pm on
the last Saturday of the month (usually). The regular active members
meet at 7pm after our meeting. Refreshments are served and the meetings are short. It’s a good chance to
socialize with your fellow retirees
and active members. The meetings
are held at the union office at 1385
Tennessee Ave. Any questions for
me can be emailed to cincinnatiapwuretirees@gmail.com.

— Photographer Brian Griffin
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In Memory of
Dorothy Dinsmore passed away
on June 7th, 2020 at the age of 96
years. Ms. Dinsmore was the Mother
of Cincinnati P&DC Maintenance
Technician Mark Dinsmore. Services
were held on June 12th in Cincinnati,
Ohio. Additional information is available at www.frederickfh.com.
Antaun DeAngelo Hill, Jr. passed
away on June 10th, 2020 at the age
of 18 years. He was killed during a
confrontation in Liberty Township.
Mr. Hill was a member of the Fairfield High School Football Team,
and had been awarded a scholarship
at Independence Community College
in Independence, Kansas. Antaun was
the Son of USPS Sharonville Clerk,
Antaun Hill.
Winona Eileen Boone passed
away on June 12th, 2020 at the age of
77 years. Ms. Boone was the Mother
of Tour 2 Cincinnati P&DC Maintenance BEM Danny Wheeler. Services
were held on June 15th, in Maysville,
KY. Additional information is available at www.brellandson.com.
Eddie Lee Thomas passed away
on June 13th, 2020 at the age of 86
years. Eddie graduated from Saint
Martin DePorres High School. He
earned a scholarship to Xavier University where he became a featured
running back. Eddie’s athletic prowess allowed him to set records in high
school, college, and the United States
Army. He was a strong candidate for
a contract as an NFL pro, however,
Eddie developed a medical condition
that made him ineligible. His athletic
nickname was FLASH!!! Services
were held on June 24th in Cincinnati,
Ohio. Mr. Thomas was the Father of
Tour 2 Maintenance Mechanic Cathy
Beyers. Additional information is
available at www.kinleyme.
Harry F. Mulloy passed away on
June 18th, 2020 at the age of 77 years.

Harry served his country in Vietnam in the 10th Cavalry, 4th Infantry Squadron where he was critically
wounded and honorably discharged to

Harry F. Mulloy
Walter Reed Hospital in Washington
DC. He received the Purple Heart
for his bravery in action. Mr. Mulloy
eventually found his way to the Cincinnati P&DC where he worked as an
Electronic Technician until his retirement. He served as an APWU steward for many years and was passionate
about fighting for the underdog. After
retirement, he was actively involved
with the Disabled American Veterans, Chapter 115 where he focused on
community outreach and support for
his veterans in need. Services were
held on June 24th in Cincinnati, OH.
Additional information is available at
www.mrfh.com.
Dwight Miller passed away on
June 29th, 2020 at the age of 68
years. He graduated from Purcell
High School in 1970, continued his
education at the University of Cincinnati before being drafted into the
Army. Dwight was honorably discharged from the military in 1979.
services were held on July 7th in
Cincinnati, Ohio. Mr. Miller was the
Brother of Tour 1 Primary Expeditor Barbara Woods. Additional information is available at www.pres
toncharlesfuneralhome.com.
Lucille Garnett passed away on
July 8th, 2020 at the age of 82 years.
The Celebration of Life Service was

held at a location outside of the Greater Cincinnati Area. Ms. Garnett was
the Mother of Tour 2 BEM Maurice
Garnett.
Jason Scott Campbell passed
away on July 19th, 2020 at the age of
43 years. Mr. Campbell was the Son
of Tour 2 Cincinnati P&DC Maintenance BEM Duncan Campbell. Jason
was an actor and musician, having his
first professional endeavor as a touring member of the Blue Man Group.
Memorial donations may be sent to
either the Greater Cincinnati Behavioral Health (GCB) or the National
Alliance on Mental Illness (NAMI)
Southwest Ohio. Additional information including his full obituary is
available at www.mrfh.com.
Michael B. Ruckes passed away
continued on page 12
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Reactions
If you have an event you would like
to share with the membership, an opinion you’d like to express, or a comment on the contents of the First Class
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Articles submitted considered for
publication must be verified as belonging to members in good standing, and
are subject to editing.

In Memory of
on July 23rd, 2020 at the age of 72
years. After graduating from Hughes
High School in Cincinnati, Mr.
Ruckes enlisted in the US Army and
completed 2 Vietnam tours. He then
moved on to the Air Force Reserve,
where he trained soldiers on the
Nighthawk Stealth Bomber during his
Desert Storm Tour. Michael was a
retired USPS Maintenance Mechanic.
Services were held on July 31st, in
Cincinnati, Ohio. Additional information including his full obituary is
available at www.springgrove.org.
Cledis W. Hoskins passed away
on August 5th, 2020 at the age of
79 years. He served the United Auto
Workers Union as a Health and Safety Representative, and was a Master
Mason and a Shriner. Mr. Hoskins
was the Father of Springdale Annex
SPBS clerk, APWU Steward, and
OPWU Clerk Craft Director Michele

Hoskins. Services were held on August 11th in Evendale, OH. Additional information is available at www.
mrfh.com.
James R Ruebusch passed away
on August 6th, 2020. Mr. Ruebusch
was a retired Postal Worker and a US
Navy Veteran. Private Services were
held at the convenience of the family.
Donations may be sent in memorial to
St Jude Children’s Research Hospital,
262 Danny Thomas Place, Memphis,
TN (38105). Additional information
is available at www.rebold.com.
James W. Masters, Sr. passed
away on August 9th at the age of 74
years. A celebration of life service was
held on August 15th in Mount Orab,
OH. Mr. Masters was the Father-inLaw of Area Maintenance Technician Dean Mugnaini. Additional information is available at www.evans
funeralhome.com.

