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by Mike Smith, President
 Our local’s 2020 election is in full 
swing. It is very important, for many 

reasons. One reason it is important is 
that you get to choose who will lead us 
into uncertain times. It is the duty of a 
member of a democratic organization to 
participate. Next, it is important because 
management watches what we do and 
how our Local functions. If they are lis-
tening (reading) now – We are strong!!!
 Personally, this election is important 
to my family because the first day of the 
new administration marks the first day 
of my retirement! It has been one of the 
greatest honors of my life to serve as your 

president. Thank you for the opportunity.
 Like all things in life we have had our 
successes and our short comings. I will 
take responsibility for our short comings 
and will most surely judge them harsher 
than others will. For the victories, I know 
they were a result of team work. No one 
person can do this work successfully by 
them self. This is difficult work – often 
battling an opponent that is well funded 
and well-staffed. We must work as a 
team if we want to succeed. I am very 
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continued on page 6

April 19
Sunday at 1:00 p.m.

March 28
Saturday at 7:00 p.m.
(Retirees at 6:00 p.m.)

— Next Union Meetings —

June 28
Sunday at 1:00 p.m.

May 30
Saturday at 7:00 p.m.

Election Time
 Hopefully everyone has received 
their ballot for this years local APWU 
elections. Over the course of my career 
I’ve heard too many apathetic voices that 
want to complain about our union but 
don’t want to take any action to make it 
better. Now is your opportunity to help 
decide who will be making the decisions 

with the hard earned money you have 
deducted every two weeks for your dues. 
 While most members aren’t interested 
in in doing things to become directly in-
volved with the union, such as becoming 
a steward, EVERYONE should at least 
take this opportunity to vote to determine 
who is going to be representing you and 

your interests. A few candidates are 
running unopposed however, most of 
the positions have multiple candidates. 
If you don’t use the voice your vote 
gives you then don’t complain about the 
results.
 This is YOUR union. Don’t let others 
decide its fate.
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Treasurer’s 
Final Report

by Jim Sizemore
Treasurer
 Hello sisters and brothers, I hope 
2020 is treating you well! As we close 
out another year on our books, I am 
happy to report to you that for the fourth 
consecutive year our local has operated 
in the black and our financial situation 
has continued to improve. Last year I 
mentioned that we do have our shoul-
ders above the waterline and are not 
drowning in debt. Using that same train 
of thought the water line is somewhere 
near our waist and we are standing solid 
on the ground. With that being said we 
must always be diligent in making sure 
we do not go back to where we were!
 There are so many things out there 
that could happen that would put a huge 
strain on our finances, let’s continue to 
keep those in mind as we prepare for the 
locals future.
 I want to thank the membership for 

allowing me to be your Treasurer for the 
last 6 plus years and I look forward to 
helping the new Treasurer as we make 
our transition in the next couple of 
months. I also want to thank all of those 
members who have helped the local to 
accomplish this.

Maintenance Issues
 As most of you are aware there have 
been two arbitrations that have had 
a major impact on the Maintenance 
Craft. They pertain to the MS-47 and 
the MS-1. What you may not be aware 
of is that management has been imple-
menting the parts of those arbitrations 
that are in their favor, but they have 
continued to refuse to implement or fol-
low the parts of those arbitrations that 
are in the favor of the craft. The Union 
HAS filed many grievances on these 
issues only to have management deny 
them at step one and step two. These 
grievances have been appealed to step 
three and are now in the hands of our 
National Business Agent.
 Remember a Union is only as strong 
as its membership! Get involved, attend 
a meeting, ask questions, and get to 
know your sisters and brothers.

A lesson from the geese
 Have you ever stopped to think about why 
geese fly in formation? When flying in a “V”, 

the flap of each goose’s wings creates an “uplift” for the 
bird flying behind. The flock thus achieves about 70 percent more flying 
range than if each goose were to fly alone.
 Perhaps this is a lesson from nature that can be applied to all of us. 
When workers, for example, share a common sense of purpose and direc-
tion, they can get where they are going faster and easier by moving ahead 
on the “thrust” of one another.
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continued on page 11

by Walt Luthy, Vice President
 Many people have asked how the PSE 
conversion process works or just, “when 
will they make any PSE’s regular.” When 
they do have the time to hear the full 
explanation of the entire process, usually 
they stare back at me with a bewildered 
look on their face(s).
 Normally what I first start out explain-
ing to those that ask is, PSE conversions 
are essentially based on a March 20, 2014 
Memorandum of Understanding (MOU) 
between the APWU and the USPS. The 
MOU established an 8-step pecking order 
for the filling of Residual Vacancies. The 
last step (#8) of the process is the con-
version of a PSE clerk into the residual 
vacancy.
 What is a residual vacancy you ask? 
A residual vacancy is a job that doesn’t 
get ‘bid’ from the regular bid sheet. For 
the Cincinnati Bid Cluster, that will be 
the monthly bid sheet. For the Associate 
offices, the ‘bids’ on a bid sheet will be 
posted much less frequently. When a 
‘bid’ doesn’t get filled on the regular bid 
sheet it becomes a residual vacancy. It 
should then follow this 8-step process in 
the order listed to be filled:
 1. Unencumbered clerks in the same 
installation.
 2. Employees with Clerk Craft retreat 
rights pursuant to Article 12.5.C.5.a(5) 
or Article 12.5.C.5.b(6).
 3. Full-time regular Clerk Craft em-
ployees from an installation impacted by 
excessing, pursuant to Article 12.5.C.5, 

who request transfers within the District 
or a 100-mile geographic radius through 
eReassign 21-Day Posting.
 4. Conversion of Part-Time Flexible 
(PTF) Clerks in the same installation.
 5. Full-time regular Clerk Craft em-
ployees from an installation impacted by 
excessing, pursuant to Article 12.5.C.5, 
who request voluntary transfers beyond 
the District or 100-mile geographic radius 
through regular eReassign.
 6. One time posting of remaining re-
sidual duty assignments to PTF Clerks in 
other installations within the District who 
are on the rolls as of the effective date of 
this agreement.
 7. a.) Transfers through regular eReas-
sign, from other APWU crafts, employ-
ees with priority consideration
 b.) Transfers through regular eReas-
sign from all crafts, employees without 
priority consideration.
 Both a & b combined will be limited to 
the one in four or one in six rule as defined 
in the Memorandum of Understanding, 
Re: Transfers, as applicable.
 8. Conversion of Clerk Craft Postal 
Support Employees (PSEs) to career 
status within the installation.
 Seems simple, right? Not necessarily!
 A little over a year to a year and half 
ago, we [APWU] had over 200 PSE 
conversions between the opening of the 
Springdale Annex and various contractual 
violations. Those were mostly procured 
through grievance settlements, and I’ll 
explain how.
 Because there was such a large number 
of PSE conversions 2-3 years ago, man-
agement decided to implement a plan to 
stop these rapid PSE conversions. They 
decided they would revert these afore-
mentioned residual jobs. A reversion is 
a job that becomes vacant when manage-
ment decides not to repost a job on the 
regular bid sheet within the allotted 28 

days.
 The Cincinnati APWU files griev-
ances on EVERY one of these reversions 
because most of them are unjustified. 
Unfortunately, because these are con-
tractual grievances, they could sit in the 
grievance/arbitration process for many, 
many months. Our goal is for our PSE’s 
to become career employees as soon as 
possible!
 Because of these grievances, and be-
cause management exceeded the PSE to 
career cap, numerous grievances were 
filed by your Cincinnati APWU. Some 
of these grievances were settled resulting 
in most of the 200+ PSE conversions, 
including 10 who were just converted to 
career on January 4, 2020.
 Now, are we still generating some 
residual vacancies? Yes, but unfortu-
nately as can be seen by the very first 
step in the 8-step Filling of Residual 
Vacancies MOU, the very first step is 
residual vacancies are to be filled by un-
encumbered or unassigned regulars which 
these PSE’s were converted into by way 
of the grievance settlements. Since there 
were no residual vacancies for many of 
them to be slotted into, there were many 
unencumbered/unassigned regulars who 
remained unencumbered until a residual 
vacancy became open. In fact, we still 
have unencumbered/unassigned regular 
clerks on the roles as a result of PSE 
conversions as of this date.
 After 120 days, the APWU can file a 
grievance saying that this unencumbered/
unassigned regular, working in this posi-
tion for at least 120 days, necessitates 
the need for a bid duty assignment. We 
(Cincinnati APWU) filed a grievance on 
that as well.
 We will always sign grievance settle-
ments allowing PSE’s to become career 
employees whether there are residual va-

PSE Conversion Process
— Vice President’s Corner —
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Dear Mr. President . . .
— From your Editor —

 The calendar has turned to a new 
year. Personally, 2019 was one of the 
busiest I can remember. It was also a 
disturbingly different time for our na-
tional politics. It was for me the most 
politically divisive year ever. I find no 
blame for either of the major political 
parties. Both have been equally embar-
rassing. Regardless, there is no place on 
planet Earth that I’d rather live than the 
United States of America. The internet 
certainly shows us the restrictions on 
the citizens of many other countries.
 I recently authored an article for In-
side Sources where I wrote about the 
600,000 postal employees that are af-
fected by the stifling legislation that 
restricts the ability of the Postal Ser-
vice to be profitable. In the article, I 
referenced a White House Office of 
Management and Budget proposal that 
supports selling off USPS to private 
corporations. There is a Presidential 
Task Force that has called for raising 
prices on services and goods while at 
the same time reducing services. I men-
tioned the likely surcharges that could 
be placed on rural and suburban areas. 
I also reminded readers that the USPS 
was founded on the idea that it should 
provide affordable service to everyone, 
regardless of where they live. Privati-
zation will likely trample on that his-
tory.
 Previous Republican Administra-
tions have been damaging to the USPS. 

by Steve Beyersdoerfer, Editor

We have them to thank for leading the 
75 year pre-funding requirement that 
has been solely responsible for much 
of the Postal Service red ink that has 
been reported in the media. However, 
this current President has been anything 
but traditional. His campaign slogan 
of ‘Make America Great Again’ has 
stirred a lot of emotion over the past 
several years. His political opponents 
have been relentless in their obstruc-
tionist pursuit to render him powerless. 
Somehow, he always seems to be steps 
ahead. Somehow, he seems to be in 
touch with much of the U.S. popula-
tion. Somehow, he seems to be able to 
get things done. So . . . I have an idea.
 Dear Mr. President and Senate 
Leader McConnell; How about getting 
behind a real bipartisan effort. Contin-
ue the bi-partisan work started in the 
House of Representatives and lead the 
grass roots effort to Pass S.2965. Use 
this momentum to ‘Make the Post Of-
fice Great Again’.
 The USPS Fairness Act, also know 
as H.R. 2382 was introduced in the 
House in April last year. It is currently 
crawling through the process. How-
ever, on February 5th 2020, the U.S. 
House of Representatives overwhelm-
ingly passed H.R. 2382 with strong 
bipartisan support. This action means 
H.R. 2382 moves on to the Senate as 
companion bill S.2965.
 In the President’s State Of The 
Union Address, he touted the boom-
ing economy and the strong job mar-
ket. Postal privatization makes no sense 
for the country or for the hard working 
men and women of the USPS.
 In other news . . . local postal man-
agement has come up with a new ap-
proach to slap down the maintenance 
craft. Technicians and mechanics trav-
eling to training sites are being denied 

the use of their personal vehicles. For 
those who sacrifice personal family 
time to advance their knowledge of the 
technical and mechanical equipment 
that keeps this place running, local 
management has decided to make the 
experience as unpleasant as possible. 
In the 20+ years I have been a USPS 
maintenance employee, we have never 
been denied our personal vehicles while 
we spend weeks at training sites hun-
dreds of miles away from our homes. 
Craft employee requests are being de-
cided on a case-by-case basis by man-
agement. Management employees are 
free to decide for themselves. No real 
surprise there! If you’re being denied 
the use of your personal vehicle in this 
way . . . please please please . . . ask 
for a steward and file a grievance.
 Lastly, it’s voting time again. You 
may not like the outcome of a particu-
lar election, but it is Democracy in ac-
tion. Sometimes voters make a mistake 
of believing in a candidate that fails 
to deliver on campaign promises, but 
there’s always another election that will 
allow corrections to be made. As for 
our Local 164 elections, if you’re not 
a member in good standing, you have 
no voice. If you don’t vote, you have 
no basis to complain. If you’re not an 
APWU Local 164 member, you have 
no say in how this Local 164’s policies 
are administered.
 Our US military service persons 
fight to protect our way of living. Per-
haps the most powerful of those privi-
leges is our right to vote. Voting in 
national government elections, local 
government elections, and especially in 
our workplaces, where many are repre-
sented by unions is the civilized way to 
make your voice heard.
 Thanks for reading. I hope you enjoy 
this edition of your First Class Worker.
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— Views From Maintenance Craft Director —

provided to me during the last three 
years. We have seen a number of se-
rious issues in the Maintenance craft 
during my term that I believe will 
continue long after I step aside. The 
struggle will continue with the upcom-
ing new leadership no doubt.
 I would like to thank Virgil John-
ston and Don Hoffrogge as Assistant 
Maintenance Craft Directors for their 
help with the many maintenance issues 
that have come up during this term. I’d 
like to thank Mike Smith and Jim Size-
more for their support to help me get 
through this past term as Maintenance 
Director. I’d also like to thank the 
stewards and officers that have helped 

The Struggle Will Continue
police the contract and have fought on 
the front lines for our employee rights.
 I am confident that Don Hoffrogge 
will serve the membership to the best 
of his ability as the new Maintenance 
Craft Director. I will work with Don 
to ensure that there will be a smooth 
transition.
 Even though I will miss my work-
ing with my colleagues, I am looking 
forward to starting a new phase of my 
career. At this point I do plan on being 
involved with the Union in a reduced 
capacity.
 It has been a pleasure and honor 
serving you, and I wish everyone all 
the best.

by Phil Barnhart, 
Maintenance Director
 As many of my maintenance broth-
ers and sisters know I have decided not 
to seek reelection for another term as 
Maintenance Craft Director. I want to 
thank everyone for the support and en-
couragement that the membership has 

 In March of 1970, the United States 
had been in a financial and commerce 
standstill for two weeks. Tired of 
poor working conditions and low pay, 
postal employees went on strike at 499 
post offices in 13 states. Mail piled up 
and went undelivered while the eyes of 
the nation were focused on the strik-
ers. Time magazine wrote that it was 
“the strike that stunned the country.” 
 “Being a union member, I told [ev-
eryone] it was my duty to join [the 
strike],” recalled APWU Northeast 
Region Retiree Convention Delegate 
and striker Dolores Young. “I said, 
‘well if this means there’s going to be 
improvements and changes, I have to 
get involved.’ ”

We Were Hungry
 Postal workers did not go on strike 
lightly. The pay for the average work-
er was extremely low and working 

conditions were dismal. “When I first 
made regular, my salary was $145,” 
said Young. That was “for two weeks, 
working 80 hours.”
 “We were hungry,” added now-
retired APWU clerk Eleanor Bailey. 
Many workers qualified for food 
stamps and other government assis-
tance. Workers had no ability to ne-
gotiate for wages and Cost of Living 
Adjustment (COLA) increases.
 At the time, career employees did 
not know how many hours they would 
work. Workers would wait in the 
breakroom, or “swing room,” off-the-
clock for mail to arrive. It could take 
11-12 hours to work a full eight-hour 
shift. “My father was a postal worker, 
and he sat around for possibly only 
two hours of work,” said Bailey. “He 
had to wait and be called.”
 On March 12, 1970, Congress 
gave itself a whopping 41 percent 

pay hike and offered postal work-
ers only a 5.4 percent raise. Outrage 
spread in postal facilities across the 
country.

Strike!
 Irate letter carriers of New York 
City’s Branch 36 voted to strike on 
March 18. Members of the Manhattan-
Bronx Postal Union (MBPU) refused 
to cross the picket line, and voted to 
join the strike on March 21. Many 
others followed and by the end of 
the strike, over 200,000 workers had 
walked off their jobs.
 “You got to have a goal,” said Bai-
ley. “Our goal was for a better salary 
and a lot of changes in the workplace.”
 In an effort to break the strike, U.S. 
President Richard Nixon sent more 
than 23,000 military personnel to New 
York City postal facilities with or-

The Great 1970 Mail Strike 

continued on page 9
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continued from page 1
proud of the way this group of leaders 
has functioned as a team.
 I would like to highlight some of our 
recent successes, as well as things we still 
need to work on.
 One of the biggest changes in the last 
3 years was the addition of the Springdale 
Annex to the Cincinnati bid cluster. Se-
curing that bid cluster addition for us was 
a battle of its own. The transition had its 
challenges. Who can forget the stench in 
those temporary restrooms when manage-
ment chose to begin the operation before 
the building was completed. There was 
no heat when December rolled around 
because the permanent HVAC had not 
yet been installed!
 However, the Springdale Processing 
Annex, or the SPA as I like to call it, has 
been very good for this Local. There are 
now jobs on the north side of the city to 
bid. We have added more than 100 new 
members to our Local.
 Also, there were negotiated adden-
dums to our LMOU that were beneficial. 
The maintenance craft now has sections 
defined as occupational group, location, 
and tour. Previously it was simply oc-
cupational group across all three tours. 
That left senior employees vulnerable to 
bid manipulation by management. We are 
now much better protected. That was a 
change we have been trying to negotiate 
for almost 10 years.
APWU Local 164 membership is up. 
Currently we have more than 1100 mem-

bers. Recently we had been as low as the 
upper 800’s. That’s a great improvement. 
We also are almost 92% organized. That 
means more than 9 out of 10 workers on 
the work room floor are members! That’s 
a great number for a local our size. That 
is a direct reflection of the confidence 
our members have in our ability to police 
the Collective Bargaining Agreement and 
represent them. Although we are not 
perfect and make our share of mistakes, 
the membership knows we are there for 
them. I take a lot of pride in that.
 We do not talk enough about the fact 
we are a 100% paid Accident Benefit 
Association local. That means you have 
a 100% paid for accident and accidental 
death and dismemberment policy that 
comes with your membership. It may best 
be described as an AFLAC like policy 
and it is free to you. Everyone should 
take the time to learn about it and use it 
when needed.
 We also do not talk enough about our 
building. We own a very nice two story, 
multiple unit building in Bond Hill. We 
are landlords to the Amalgamated Transit 
Union (Cincinnati Metro and Cincinnati 
Street Car), and the Cincinnati AFL-CIO 
Central Labor Council. Our APWU Lo-
cal 164 offices are there as well. I like to 
call our building “The House of Labor.” 
As a member of this Local, it is your 
house too. Hall rental is available to any 
of our members.
 What’s more we try to be good neigh-
bors and have partnered with neighbor-

All Good Things . . .
hood organizations to help those who are 
disadvantaged. I am proud of that.
 I could go on and on, but I will simply 
say I am proud of our Local, and it has 
been an honor to be your President. I am 
mindful that our accomplishments are not 
due to any one person but a product of 
teamwork, and much is left to do.
 I must briefly talk about what I believe 
is currently our biggest problem. Staff-
ing. No matter how many conversations 
and negotiations we have, and no matter 
how many grievances we file and win, 
management continues to cut and slash 
staffing. A particular manager even ac-
cused me of “workplace harassment” 
about 3 years ago when we talked about 
the way she cut staffing in this newsletter. 
A formal investigation was opened, and I 
had to endure that, but in the end, truth is 
its own defense, and freedom of the press 
won.
 However, they continue to cut and 
slash our jobs and we have had only lim-
ited success slowing them down. I know 
when staffing is short your day is more 
difficult. I know when staffing is short it 
is sometimes impossible to enjoy the an-
nual leave you have earned. I know when 
staffing is short our customers suffer and 
stress in the workplace skyrockets.
 As the new president and executive 
board takes over in April this will be 
their biggest issue. But as I prevailed 
in the workplace harassment allegation, 
so will our Local prevail in our staffing 
problems. We must stick together, stay 
the course, and do the right thing. The 
struggle continues.
 It is not easy to say good-bye, so I 
will not do so. It has been one of the 
greatest honors of my life to serve as 
your president. I will be available to 
help the new leadership any way I can. 
I will be available to you my friends, the 
members, if ever you need me. One last 
time, I would like to say, “Take very 
good care of yourself and those around 
you”.
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Greetings Union
Brothers & Sisters

by Michele Hoskins, 
Assistant Clerk Craft Director
 I hope that all of you are doing well 
especially with the weather being so un-
predictable. It’s causing quite a bit of 
sickness. Take lots of vitamins and drink 
plenty of fluids. On the bright side, we 
haven’t had much snow.
 There is lots of craziness going on at 
the Springdale Annex. Apparently, a cer-
tain person in charge, has to have their 
HAND in every teeny, tiny detail of the 
operation. This is done completely by 
telephone! The person in charge seems to 
think that if we shove all of the tour one 
and half the tour two clerks into tour three 
we will get the mail out faster. This may 
be true except that there are only 18 posi-
tions on the APBS machines and they are 
currently filled with all the clerks that are 
currently working those hours. This per-
son also feels that all the machines in the 
building can do without a machine expedi-
tor. I have been at the Postal Service for 
25 years and there has ALWAYS been a 
machine expeditor. The THEORY is that 
the LEAD CLERKS can expedite AND 
do their LEAD CLERK duties. Nothing 
like combining two clerk positions into 
one. 
 This is not new to the Postal Service. 
“Choo choo” cut many positions at the 
stations across the city stations. This 
caused a big problem with customer 
service at the stations and it took about 
five years to get some of the positions 
returned. She left Cincinnati with a fat 
bonus check!!! The other one retired af-

ter cutting out tour one at the plant in 
2014. Here it is 2020 and tour one was 
returned last year. He also received a fat 
bonus check and caused tour three clerks 
to be totally worn down. This seems to 
be a big cycle that needs to STOP!!! On 
paper it looks as though they are saving 
the Postal Service thousands of dollars 
but in the end it dampers the customer 
service. We all can see through the black 
curtain. It’s all smoke screens and mir-

rors!!! Another fight for the Union!!!
 I want to wish all of those that have 
retired “HAPPY TRAILS” and to those 
who are close the same. 
 By the time that you receive this we 
should have a new contract. Our nation-
al has worked hard for our benefits and 
rights and it should be close to what we 
are asking. Thank you to all of our Na-
tional Officers for their hard work!
 Until next time . . .Yours in Solidarity.

— Memo From the Assistant Clerk Craft Director —

In Memory of

 Angela Dill passed away on Decem-
ber 21st, 2018 at the age of 55 years. 
Angela was the wife of Tour 2 MPE 
Mechanic Mark Dill. A memorial ser-
vice was held on December 26th at the 
Southgate Community Center in South-
gate, KY. Memorial donations may be 
sent to Planned Parenthood or Ronald 
McDonald House. Additional informa-
tion is available at www.catchen.com.
 Barbara J. Vogt passed away sud-
denly on December 31, 2019. Barbara 
was the sister of retired Tour 2 E.T. 
Paul Bunthoff. Memorial donations are 
appreciated by her family and may be 
made to St. Jude Hospital in Memphis, 
TN at www.stjude.org.
 Glen Ronald Gregory passed away 
on February 1st, 2020. A gathering of 
family and friends was held on February 
5th at the Walker Funeral Home-Walnut 
Hills Chapel in Cincinnati, Ohio. Glen 
was a Tour 1 BEM at the Cincinnati 
P&DC. Additional information is avail-
able at www.WalkerFuneralHome.com. 
 Dorothy A. Bostick passed away 
Saturday February 8th, 2020. Celebra-
tion of her life services were held at the 
Word of Deliverance Church in Cincin-

nati, Ohio on February 22nd. Ms. Bo-
stick was the Mother of retired Tour 3 
IRS-80 Clark Brenda Pierce.
 Mary Jean Hoffrogge (nee Koenig) 
passed away on February 11th, 2020 at 
the age of 87 years. Visitation was held 
at the Dalbert Woodruff & Isenogle 
Funeral Home in Cincinnati, Ohio on 
February 16th. Mass of Christian Burial 
was held February 16th at St. Bernard’s 
Catholic Church Tayor Creek in Cincin-
nati. Memorials may be made to Shri-
ner’s Hospitals for Children, the Ameri-
can Cancer Society, or the National 
Kidney Foundation. Ms. Hoffrogge was 
the Mother of Tour 2 ET and longtime 
APWU Maintenance steward/Craft Di-
rector elect Don Hoffrogge. Additional 
information is available at www.dwifu-
neralhome.com.
 Clytrina Renee Anderson passed 
away on February 19th, 2020 at the age 
of 40 years. Celebration of Life Services 
were held February 26th at the Corin-
thian Baptist Church in Cincinnati, OH. 
Ms. Anderson was the Daughter of Mid-
City Clerk Patricia Anderson. Addi-
tional information is available at www.
WalkerFuneralHome.com.
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by Tim Breen, Retiree Chapter Pres.
cincinnatiapwuretirees@gmail.com
Facebook: APWU Local 164 
Retirees Cincinnati Ohio
www.keepingposted.org
 On February 5th the House of Repre-
sentatives passed the USPS Fairness Act 
with bi-partisan support 309 for --106 
nay--15 not voting.
 This bill would eliminate the pre-
funding of retiree health care that has 
been an albatross around the neck of the 
Postal Service since 2006 and is respon-
sible for 92% of the Service’s debt that 
we hear about so often. 
 This has a direct effect on retiree’s 
because our health care is still partially 
paid for by the USPS if you still receive 
your health insurance from the federal 
employees health plans. It is important 
for retirees that the Postal Service re-
mains a profitable public service. If it is 
ever privatized, as the Trump Admin-
istration wants to do, who knows what 
would happen.
 The next step for the bill is to move 
on to the Senate. Please call your senator 
and ask them to support the companion 
bill, Senate Bill 2965. The number is 
202-224-3121.
 For the record, all four congressmen 
in our area all voted against the bill.
 Steve Chabot (Ohio), Brad Wanstup 
(Ohio), Thomas Massie (Ky) and Greg 
Pence (Indiana). Let’s remember how 
they voted in November.
 Speaking of elections, don’t forget 

— Retirees Corner —

Retiree News
you can vote by mail in Ohio. Just re-
quest an absentee ballot from the Board 
of Elections (on the web) or pick an ap-
plication at your local public library.

Upcoming Meetings
 The next Retiree meeting will be held 
March 28th, 2020. We usually schedule 
our meetings at 6pm on the last Satur-
day of the month. The remainder of this 
year’s regular meetings will be held in 

August and October. The October meet-
ing is an exception with the meeting date 
on the 24th. The regular active members 
meeting is held at 7 pm after our meet-
ing. Refreshments are served and the 
meetings are short. It’s a good chance to 
socialize with your fellow retiree’s and 
the active members. The meetings are 
held at the union office on 1385 Tennes-
see Avenue, right off of the Norwood 
Lateral.
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continued from page 5
ders to transport, sort and deliver the 
mail. “We have the means to deliver 
the mail,” he claimed. The President’s 
words were false, as the strikebreak-
ers could not perform the tasks with-
out training. Negotiations between the 
Post Office Department and the postal 
unions started on March 
25.
 The strike drove Con-
gress to enact the Postal 
Reorganization Act of 
1970. Postal unions won 
the right to negotiate with 
management over wages, 
benefits and working con-
ditions. It also established 
the U.S. Postal Service as 
an independent agency, 
funded by postage sales 
and services.

Stick With The Union
 The following year, on 
July 1, 1971, five of the 
eight postal unions merged 
together to form the 
American Postal Workers 
Union. The members of 
the United Federation of 
Postal Clerks, the National 
Postal Union, the National 
Association of Post Of-
fice and General Service 
Maintenance Employees, 
the National Federation of 
Motor Vehicle Employees 
and the National Associa-
tion of Special Delivery 
Messengers were now all 
APWU sisters and broth-
ers.
 Shortly after its found-
ing, the APWU negotiated 
a contract with a signifi-
cant pay increase, faster 
step increases, a COLA 

and ended the practice of waiting off-
the-clock in a swing room. United to-
gether, the new union has continued to 
bargain collectively to achieve secure, 
safe and good paying jobs across the 
different crafts.
 The improvements to postal work-
ers’ salary and conditions “happened 

because of the union,” said Bailey. 
She urged today’s APWU members to 
recruit co-workers to “join the union, 
because it makes us so much more 
powerful.”
 “Stick with the union,” added 
Young. “That’s the number one 
thing!”

The Great 1970 Mail Strike 
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The Panzeca Scholarship Of Greater 
Cincinnati Area Local APWU, AFL-CIO

SCHOLARSHIP APPLICATION FORM

Name of Member or Retiree______________________________________________________________________

Name of Applicant ____________________________________________________________________________

Street Address ________________________________________________________________________________

City, State & Zip _____________________________________________________________________________

Telephone Number (Home) _______________________ Work _______________ (Cell) _______________________

I will attend ________________________________________________________________________________ in
    (college, university, trade or technical school)

_____________________________________. I will be enrolled for the _______________ of _______________.
  (city, state)                (term)     (year)

I hereby apply for a $500.00 scholarship grant. I have read and understand the eligibility requirements.

Signature of Applicant__________________________________________________________________________

 Please return application to: APWU, AFL-CIO,  1385 Tennessee Avenue, Cincinnati, OH 45229 before June 
15th.

 The APWU National Executive 
Board voted on Jan. 29 to endorse 
Senator Bernie Sanders for President 
of the United States.
 In light of the importance of the 
presidential election and in response 
to many inquiries from members as to 
the union leadership’s position, a num-
ber of “top tier” candidates, or their 
designees, were invited to address the 
Executive Board. Candidates who op-
pose the public Postal Service were not 
invited.
 “We’re pleased that a number of 
presidential candidates have positions 
and have taken actions supportive of 
postal workers and expanding union 
rights. But when we judge candidates 
by their long-term and consistent ac-
tions, Bernie Sanders stands out as a 

true champion of postal workers and 
all workers throughout the country,” 
said APWU President Mark Dimond-
stein.
 “Bernie Sanders has proven he is a 
fierce advocate on the side of postal 
workers. He has opposed the closures 
of postal facilities and reduced ser-
vice standards. He has been a leader 
in the fight for expanded postal finan-
cial services and was the lone senator 
who stopped postal privatizers from 
appointments to the Postal Board of 
Governors.”
 Senator Sanders’ commitment to 
working people extends far beyond 
postal workers. He has a long record 
of walking picket lines, fighting for 
living wages and health care as a hu-
man right, advocating for veterans’ 

benefits, promoting expansion of so-
cial security and opposing every job-
killing trade deal like NAFTA. Be-
cause of his record, Senator Sanders is 
now rated as the most popular senator.
 The positions of the Sanders cam-
paign align with the APWU’s core 
principles of social and economic jus-
tice for all, as expressed in our union 
Constitution and by delegates to our 
national conventions.
 In a speech to APWU convention 
delegates, Sanders displayed his long 
and passionate commitment to the 
public Postal Service and opposition 
to all efforts aimed at postal priva-
tization: “The beauty of the Postal 
Service is that it provides universal 
service six days a week to every cor-

APWU Executive Board Endorses 
Bernie Sanders For President

continued on page 12
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 We are pleased to announce the 2020 
King/Valliere Scholarship Program. 
The application filing period will last 
until April 1, 2020. 
 A completed application must be re-
ceived at the office of the Ohio Postal 
Workers Union by that date. The appli-
cation must include a signed verification 

OPWU King/Valliere Scholarship 2020
showing the applicant is a son, daugh-
ter, or legal ward of a member in good 
standing. The application may be signed 
by the president or secretary/treasurer of 
the local union. Applications from mem-
bers-at-large will be verified by the state 
president.
 The winner(s) of the one-time only 
five hundred-dollar ($500.00) scholar-
ship will be drawn during the OPWU 
Spring Conference on April 25, 2020. 
Each winner will be notified and will 
have to complete a short biography for 
use in our newsletter. They will also be 
required to submit final information on 
where they will continue their education. 
All awards will be sent directly to the 
school of their choice.

 This program is maintained by the 
generous cooperation of our member 
locals and by individual contribution. 
Anyone wishing to make a donation 
to support the scholarship program 
may do so by sending a check to the 
King/Valliere Scholarship Fund – 
C/O OPWU Treasurer Jim Size-
more 813 Bradford Ct. Cincinnati 
Ohio 45233. Thank You.
 This program was established 
to honor the memory of two of the 
most beloved members of the OPWU 
- Willie King of Cincinnati and Ted 
Valliere of Canton. They stood for 
what we insist from our award win-
ners:

Honesty, Sincerity and Dedication

continued from page 3
cancies currently available to them or not. 
As you can validate from the previous 
explanation, we can file all the grievances 
we want on the fact that PSE’s should be 
converted to career status.
 The bottom line is, this process usually 
takes several months. If we sign a settle-
ment, even at the lowest possible level, 
these PSE’s are converted NOW – with 
career pay, career benefits such as 
health insurance, thrift savings plan 
and life insurance.
 These conversions might work as 
unencumbered/unassigned regulars for 
120 days, but eventually through the 
grievance/arbitration process, we will 
secure bid duty assignments for future 
career clerks to bid. PSE conversions 
will ALWAYS lead to another bid duty 
assignment!
 Line 7a) of the March 20, 2014 MOU 
also states that management can accept 
transfers before PSE conversions. That 
is another reason your Cincinnati APWU 
will gladly sign grievance settlements 
converting PSE’s to career clerks. Line 
7a) also shows that they [management] 
can take 1 transfer for every 4 PSE con-
versions in 100+ man year offices (Cin-
cinnati Bid Cluster, Newport, Hamilton/
Fairfield, etc.) or 1 transfer for every 6 
PSE conversions for every other Associ-
ate Office represented by the Cincinnati 
APWU.

PSE Conversion 
Process
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Reader 
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 If you have an event you would like 
to share with the membership, an opin-
ion you’d like to express, or a com-
ment on the contents of the First Class 
Worker, please submit your correspon-
dence to editor@cincinnatiapwu.org
 Articles submitted considered for 
publication must be verified as belong-
ing to members in good standing, and 
are subject to editing.
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ner of America, no matter how small 
or how remote. It provides decent 
paying union jobs to some 500,000 
Americans and is the largest employ-
er of veterans . . . Yet, the Postal 
Service is under constant and vicious 
attack. The same billionaires who 
want to privatize Social Security, 
Medicare and public education also 
want to privatize the Postal Service . 
. . The wealthy and the powerful see 
an opportunity for Wall Street and 
corporate America to make billions 
in profits out of these services and 
couldn’t care less how privatization 
or degradation of services affects or-
dinary Americans.”
 Bernie Sanders accepts zero cor-
porate dollars and his “Not Me, Us” 
campaign slogan reflects Sanders’ 
belief that the campaign is not about 
electing one individual but rather, “… 
building a movement with millions of 
Americans to take on a corrupt politi-

cal system that holds in place a rigged 
economy.”
 “The National Executive Board en-
courages members and their families 
to be registered to vote and where 
available sign up for absentee ballots 
to exercise this “vote by mail” option, 
continued Mark Dimondstein. “The 
Executive Board fully recognizes and 
respects that our members come from 
all walks of life, hold many differing 
political beliefs and vote according to 
their own conscience. However, for 
the Executive Board to remain silent 
at a time when the current administra-
tion advocates selling the entire public 
Postal Service to private corporate in-
terests, would be a failure of our lead-
ership. As with 2016, once again the 
Sanders campaign is boldly uplifting 
the goals and aspirations of workers. 
Simply put, we believe it is in the in-
terests of all postal workers, our job 
security and our union to support and 
elect Bernie Sanders as president.”

APWU Executive Board Endorses Bernie Sanders For President


